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Are you Tax-Wise?
Make sure your pension savings steer a steady course
It’s not always easy to keep track of your pension, you may even have more than one

In this issue:
Take control of your pension!
All about self-invested personal pensions
Young people, savings and pensions
What can we expect in the next Budget?
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Take control of your pension!
Even if you have not had that many
jobs, you may still have a number of
different pensions to keep track of. It’s
important to make sure your pension
savings don’t get left behind.
…........................................................

Welcome to the winter edition of our
quarterly client newsletter, which
provides topical financial articles.

Self-invested personal pensions
Self-invested personal pensions
(SIPPs) are designed for people who
want to manage their own fund by
dealing with, and switching, their
investments when they want to.
…........................................................
Young people, savings & pensions
Parents and guardians can play an
important role in shaping their
children’s financial attitude towards
money as many teenagers mimic their
parents’ behaviour.
…........................................................
What to expect in the next Budget
Prior to the election the Government
presented their manifesto. We have
had a look and picked out a few topics
that may be of interest to you.
The Government promised to increase
funding for the NHS and is committed
to hiring more GPs, expanding mental
health services and reducing waiting
times as well as building a cross-party
consensus to social care funding.
…........................................................

If you have any questions in relation to the articles
contained within this newsletter please do not hesitate to
contact us and we will be happy to provide any guidance
required.
Whatever your financial need, we are always pleased to
speak with you.

Call us on 028 9042 3555
advice@rbfp.co.uk

Any information in this brochure does not constitute
advice and should not be acted upon without taking
professional advice.

Take control of your pension!
On average, around 9% of people changed jobs each year between 2000 and 2018 (Office for
National Statistics - “Analysis of job changers and stayers” April 2019).
Even if you have not had that many jobs, you may still have a number of different pensions to keep
track of. It’s important to make sure your pension savings don’t get left behind.

Keep track

Lost and found

Every year, your pension
provider should send you a
statement showing the current
value of your pension pot, and
a forecast of what it will be
worth when you reach your
retirement age.

It’s not always easy to keep
track of a pension, especially if
you’ve been in more than one
scheme or have changed
employer throughout your
career. But, it’s important that
you do claim your pension, so
the sooner you trace a lost
pension, the better.

Don’t just file it away – take a
closer look. Does the projected
value of your pension pot bear
any relation to the amount you
are aiming for?
If not, consider what action
you could take to boost its
value – perhaps you could
work longer or boost your
pension contributions.
At present, you can pay up to
£3,600 or 100% of your
earnings (whichever is larger)
every year and receive tax
relief on contributions of up to
£40,000.

The first place to contact is the
Pension Tracing Service at
www.gov.uk/find-pension-contact-details or call
. This has a register of all
workplace schemes.

Consolidating all your pension
savings could make it easier
for you to track the
performance of your pension
pot and could also reduce
costs.
Do proceed with caution and
take expert advice – once
made, the decision to switch is
irreversible and a wrong
decision could incur harsh
penalties.

Consider your options
If you have several different
pension pots, you might
consider consolidating them
into one.
Most occupational and private
pension schemes can be
transferred.

A pension is a long term investment, the fund value may fluctuate and can go down.
Your eventual income may depend on the size of the fund at retirement, future interest rates and tax
leglisation.
Transferring out of a Final Salary scheme is unlikely to be in the best interests of most people.

All about Self Invested Personal Pensions (SIPPs)
With life expectancy growing and retirement often lasting longer; saving for retirement is
becoming increasingly important. A self-invested personal pension or SIPP is a type of
pension that allows you to manage and control your savings.
SIPPs are designed for people who want to manage their own fund by dealing with, and
switching, their investments when they want to. However, SIPPs can also have higher charges
than other personal pensions or stakeholder pensions.
For these reasons, SIPPs tend to be more suitable for large funds and for people who are
experienced in investing.
A SIPP is a pension ‘wrapper’ that holds investments until you retire and start to draw a
retirement income. It is a type of personal pension and works in a similar way to a standard
personal pension. The main difference is that with a SIPP, you have more flexibility with the
investments you can choose.

Flexibility with SIPPs
Once you reach 55, you can access your whole pension pot. You decide how and when to use
the fund built up in your SIPP to provide you with an income. You can take up to 25% of your
fund as a tax-free lump sum and use the balance to provide you with a pension through income
withdrawal from your SIPP, or through the purchase of an annuity. You can also take a series of
lump sums from your SIPP – it’s flexible.
SIPPs can be opened by almost anyone under the age of 75 living in the UK. You can open a
SIPP for yourself or for someone else, such as a child or grandchild. Even if you’ve already retired, you can still open a SIPP and take advantage of the extra flexibility that it gives you over
your pension savings in retirement – but you may be limited by how much you can pay into it.

Investment choice
SIPPs are a type of personal pension. They are an individual contract between you and the
pension provider and can offer much wider investment options than are generally available
for personal pensions and group personal pensions.
The wider investment powers can allow you to invest in a wide range of assets, including:
·
·
·
·
·

quoted UK and overseas stocks and shares
unlisted shares
collective investments (such as OEICs and unit trusts)
investment trusts
property and land (but not most residential property) insurance bonds.

Young people, savings and pensions
The UK employment rate is just over 76%, the
lowest unemployment since the 1970s and yet
analysis from the Office for National Statistics
has shown that it can be difficult for young people to achieve financial stability in their 20s.
Those aged 22 to 29 years have become less
likely to own a home, with the proportion of
homeowners having fallen by 10 percentage
points between 2008 and 2017 – from 37% to
27%
They’re also less likely to have money set
aside. More than half (53%) of 22- to 29-yearolds had no money saved in a savings account
or an Individual Savings Account (ISA) in 2014
to 2016, compared with 41% in 2008 to 2010.

Parents can help
Parents and guardians can play an important
role in shaping their children’s financial attitude
towards money as many teenagers mimic their
parents’ behaviour.
One way of setting the right example is by including your teenagers in some of your financial decisions, particularly as they reach their
late teens.

Developing a savings habit
Learning about the importance of saving and
only buying things which you can afford is an
important part of adult life.
Whether this means encouraging your
teenagers to put aside a small amount every

week to buy new shoes, or longer-term
planning for a larger purchase, learning to save
is a vital skill.
If young people get into the habit of saving
when they are young, they more likely to carry
on through into adulthood.
Talk to them about saving and help them plan
for bigger purchases like buying a car by
putting aside regular amounts of money and
helping them reach savings goals.
For example, if your teenager would like to buy
a car, you could show them how to set-up a
standing order to their savings account each
pay day.
This will make saving automatic and make it
easier for them to stick to their budget.

It’s never too early to start saving
It’s never too early to start saving and to think
about a pension for your future, as you could
have twenty years' retirement and you will
need an income.
The sooner you start paying into a pension, the
longer it has to grow.
A workplace pension is one way to provide an
income. As well as your payments, you could
benefit from contributions from your employer
and the government. Usually, the younger you
are when you start paying into a pension the
better. The money has more time to grow.
Even if it’s only a small amount, the money you
put away early in life can build up over time.

What can we expect in the next Budget?
Prior to the election the Government presented their manifesto. We have had a look and
picked out a few topics that may be of interest to you.

The NHS
The Government has promised to increase funding for the NHS and is committed to hiring more
GPs, expanding mental health services and reducing waiting times.
·

Increase funding for NHS England from 3.1% per year between 2019/20 and 2023/24

·

Enshrine the NHS long-term plan in law within first three months

·

Fund and build 40 new hospitals over next 10 years

·

Free hospital parking for certain groups, e.g. disabled people

·

50,000 more nurses; £5,000–£8,000 maintenance grant for nursing students

·

6,000 more GPs; 6,000 more primary care professionals

·

Review pension tax taper affecting doctors' pensions within first 30 days

·

Introduction of a NHS visa

Social Care
Improving provision for social care is and has been a pressing concern for many years, a crossparty consensus to social care funding is to be a priority.
·

Build cross-party consensus on solution to social care funding, with talks to begin within first
100 days in Goverment

·

Solution to include condition that nobody needing care should be forced to sell their home to
pay for it

·

£1 billion additional funding in each year of the next Parliament

·

Extend entitlement to leave for unpaid carers to one week.

What can we expect from the next Budget?
Pensions and related benefits

· Match lost EU funding through the Shared
Prosperity Fund, and use £500m of the
fund to support disadvantaged people

There has been talk of the triple lock ending,
but it is staying for this parliament term.
·

Retain triple lock on pensions

·

Maintain winter fuel payment; older
person's bus pass and other pensioner
benefits; believes TV licences for over
75s should be funded by the BBC

·

Review issue of workers earning
£10,000–£12,000 missing out on pension
benefits

Further education and skills
·

Create a £3 billion National Skills Fund to
provide matching funding for individuals
and small, medium enterprises (SMEs)
taking part in education or training and
invest almost £2 billion to upgrade the
further education college estate.

Transport
Tax
Modest tax changes were announced
alongside a raise to the national insurance
threshold.
·

Deliver a post-Brexit budget in February
to cut taxes for "hard-working families"

·

No increase to rates of income tax,
national insurance or VAT

·

Raise national insurance threshold to
£9,500 in April 2020; "ultimate
ambition" to raise to £12,500

·

Increase rate for R&D tax credits to 13%

·
·

The government said they have ambitious
plans for public transport and additional
infrastructure spending, including roads, rail
and flood defences together with investment
on new bus and metro rail links in cities
outside London.
·

Invest £100 billion of additional
infrastructure spending, including roads,
rail and flood defences

·

Create £4.2 billion fund for new bus and
metro rail links in cities outside London

·

End the franchising model and create a
simpler rail system

Reduce business rates and review the
system

·

Consider findings of Oakervee review of
HS2 in light of delays and extra costs

Review and reform Entrepreneurs' Relief

·

Invest £28.8 billion in roads

·

Launch pothole-filling programme

Education
Schools and child care

Research and Development

Extra funding of £4.3 billion is being made
available for schools by 2023/24 and further
help for higher education.

A pledge has been made to make significant
increases in R&D spending. With 2.4% of the
GDP to be spent on R&D across the
economy.

·

At least £5,000 a year for each secondary
pupil and at least £4,000 for each primary
school pupil

·

£1 billion fund for child care, including
before and after school care and holidays

Higher education
·

Assess interest rates on student loan
repayments
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